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Foster Parent Job Description 

 
1. To provide professional care in a 24-hour supervised home provided by the foster 

parent, licensed and supervised by (Positive Impact of Southern Utah (herein after 
referred to as TURNING POINT FAMILY CARE). 

2. To provide a safe, clean, and organized atmosphere in which a youth can grow 
and develop, including but not limited to: clients own room or private space in the 
case of a group home, a bed in good condition, clean bedding, lines, and towel in 
adequate supply. 

3. To provide common living space to intermingle and interact with the rest of the 
family; to provide good, nutritious meals that are will balanced and to teach 
proper nutritional habits. 

4. To provide safe, licensed, and insured transportation to meet client needs in 
getting client to schoolwork, therapy, doctor, dentist, church and activities where 
client needs.  TURNING POINT FAMILY CARE will pay $ .30 per mile for 
necessary travel beyond 60 miles.  (Please see Turning Point Foster Parent 
Contract). 

5. To supervise and teach Skills Development Services, according to the Treatment 
Plan provided by the therapist.  Such skills will include: living skills, personal 
hygiene, cleaning, laundry, and proper bathroom/kitchen sanitation.  Insure that 
these areas are maintained using duty charts, positive and negative consequences 
for good or poor work in order to insure completion of the work.  Additional skills 
will be listed on the Treatment Plan. 

6. To submit to an initial background check, and annually thereafter.  To read and 
understand the Code of Conduct, rules of licensing, house rules and professional 
ethics approved by the state of Utah and TURNING POINT FAMILY CARE. 

7. Keep daily attendance records, financial records, and Skills Development notes, 
monthly reports and medication management reports.  All to be turned into the 
Program Manager in a timely manner on the first day of the following month or 
when called for.  To keep all receipts and to be turned in with the financial 
records.  Money can be saved from month to month for larger purchases such as 
coats and shoes, but must be spent on the child/youth. 

8. To provide loving, nurturing and warm atmosphere as well as a good example to 
children/youth served.  To stay adequately trained through our weekly and 
monthly training meetings.  Annually trained in CPR/First Aid as well as behavior 
management, childcare, therapeutic issues and foster care professionalism.  
Training is mandatory and foster parents are only allowed to miss 3 training 
sessions per year.  The first miss will be a verbal warning, the second will be 
warning and the third will be suspension of your license and or termination.  

 
 


